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The regular meeting with committee reports of the Board of School Directors convened at 6:00 p.m. in 

the Community Board Room of the Jr./Sr. High School with Mr. Painter, Board President, presiding. 

 

PLEDGE OF 

ALLEGIANCE 

Following the pledge of allegiance, Mr. Painter asked if anyone would 

be recording the meeting.  Matt Nanci of the Reading Eagle indicated 

his intent to record.   

  

Board Members Present: Mrs. Larkin, Mr. Painter, Mr. Redner, Mrs. Reese, Mrs. Reilly, Mrs. 

Taylor, Mrs. Waxler, Mr. Zeppos and Mrs. Ziolkowski. 

  

Administrative Staff 

Present: 

Mrs. Vicente, Mr. Boyer, Mrs. Waller, Mr. Arnst, Dr. Babb,  

Mrs. Bobst, Mr. Cafoncelli, Mrs. Johnson, Dr. Jones, Mrs. Kaag,  

Mrs. Lengle, Mrs. Mangold, and Mr. Redcay. 

  

Attendees: Matt Nanci, Reading Eagle, and Shelley Filer, recording secretary.  An 

audience sign-in sheet is included as part of these official minutes.   

  

MEETING 

ANNOUNCEMENTS 

 

The following meeting schedules and locations were announced.   

 
 School Board Business Meeting – January 23, 2017, 6:00 p.m. 
 Finance Committee Meeting – February 1, 2017, 8:00 a.m. 
 Policy Committee Meeting – February 1, 2017, 3:30 p.m. 
 Personnel Committee Meeting – February 2, 2017, 12:15 p.m. 
 Curriculum/Technology Committee Meeting – February 6, 2017, 

11:00 a.m. 
 Facilities Committee Meeting – February 7, 2017, 8:00 a.m 

. 
All listed meetings are held in the Community Board Room of the Jr./Sr. 

High School unless otherwise noted. 

  

PRESENTATION Mini-THON student co-chairs announced upcoming events including a 

Bake Sale for Laney on January 13, the Kick-off Carnival occurring the 

first two hours of Mini-THON on March 3, and Taste of Wyomissing on 

April 20.  Their fundraising goal for this year is $50,000. 

  

COMMITTEE 

REPORTS 

 

A. Finance – Mrs. Ziolkowski said the committee met on January 4.  

They reviewed the cash flow projections through November 2016.  

The District is in a good position in terms of revenues and 

expenditures.  The committee reviewed budget-to-actual revenue 

and expenditures for 2015-16.  The main reason for the variance in 

revenue is due to higher tax revenue in real estate taxes, business 

privilege tax, real estate transfer taxes, and earned income tax.  The 

main reason for the variance in expenses were due to position 

turnover and long-term substitutes, not spending the $250,000 of 

contingency funds, lower charter school and special education 

tuition costs, and higher than expected energy savings at WHEC.  

The committee then discussed the variance between actual revenues 
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and expenditures.  The surplus for 2015-16 is $1.16M.   Ways to 

commit the additional surplus to the fund balance were discussed 

such as adding $421k to curriculum enhancements, $477k to be 

transferred to capital reserve, and $47,415 committed to replacing 

equipment in the field house.  In discussing the 2017-18 budget, 

although the District qualifies for two exceptions for Special 

Education and PSERS, the committee decided not to tax above the 

Act 1 index.  The committee discussed the Foster Care 

Transportation Plan that is a PDE requirement of ESSA and must be 

in place before the end of January 2017.  Technology leasing 

options were reviewed for WREC.  The committee decided to award 

the lease to Apple Leasing for a four-year term at .9% interest.  Tax 

exoneration requests were reviewed but were denied.  Letters will be 

mailed to the taxpayers stating they will be required to pay the 

penalties.  The committee discussed an agreement that was brought 

forth by the Utility Refund Agency that will examine the District’s 

utility bills for any refunds or recommended changes for the District. 

This service is at no cost to the District unless a refund is issued.  If 

no refunds or savings are found, nothing is owed to Utility Refund 

Agency.  The Finance Committee agreed to move the agreement 

forward for Board approval.  Finally, budget transfers, donations, 

and WAEF grants reviewed are listed on the agenda. 

 

B. Facilities – Mr. Painter said the committee met on January 3.  They 

reviewed four options for the tennis court renovation project.  

Option A is the original plan with four courts on which the lowest 

bid received was $513,000.  This option allows for use by physical 

education classes, can be used by tennis teams, and assimilates into 

the fence project design.  Option B is a two-court plan for $270,000.  

Although significantly less costly, it does not provide adequate 

space for physical education classes nor tennis teams, and would 

require modifications to the fence project plans.  Option C is to 

resurface the current courts.  This option does not address drainage 

issues in the subsurface and provides no guarantee against future 

surface cracking.  Option D is to demolish the courts and put in 

grass for about $150,000.  Option E which isn’t really being 

considered is moving the four courts north toward Girard Avenue, 

but that would cause additional issues with the fence, and may 

displace others who have used that space.  The committee discussed 

moving the walk-in freezer for Food Services.  The new location has 

some issues that need to be addressed due to a partially open ceiling.  

The foundations for the football field fence project pillars have 

begun and 10 pillars are started.  Temporary construction fencing 

will come down when the project is finished.  The facilities storage 

building is up and heated.  Paving is done and parking lot spaces 

have been lined.  Occupancy is expected by mid-January.  The oil 

tank was removed with no issues.  The new diesel tank is on order.  
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An update was provided on the JSHS HVAC project.  The new 

chiller and fencing is complete.  Chilled water piping is being 

finished and controls are being updated.  The chiller should be on-

line and commissioned in late January or early February.  LowV has 

been contacted for an additional camera and door access for the 

District-wide Safety and Security project.  In February the Board 

will review the five-year capital plan.  The Facilities Use form has 

been digitized to alleviate communication problems between the 

Facilities Department and the Athletic Department.  Outside 

organizations will be directed to the website and the form will be 

sent to all parties involved for approval. 

 

C. Curriculum/Technology – Mrs. Waxler reported the committee met 

on January 6.  The committee discussed the STEAM Innovation 

Design Plan which is about innovation throughout the District.  

Staffing recommendations will be presented to Personnel for 

consideration to move the plan forward including the professional 

services of an architect to assist with the design of the physical 

space and an Innovation Coach K-12.  Maker spaces on carts are 

being used at WHEC and WREC.  Staff have been conducting site 

visits to see how other schools are utilizing STEM space.  A site 

visit was conducted at Wilson in December.  Upcoming visits 

include Downingtown STEM Academy, Upper Merion High School 

and St. Thomas More School (an Apple Distinguished School).  

Nate Miller has students participating in the Student Inventors’ 

Competition.  If successful, they will showcase their inventions at 

the Pete & C Conference in February.  Stacey Hughes and Robin 

Kline have teams of students from WHEC and WREC participating 

in the BCCC STEM Design Challenge on March 22 at BCIU.  Mrs. 

Waxler thanked WAEF for proceeds from Giving Goes Glam that 

funded the WREC maker space.  Mr. Arnst shared with the 

committee that the implementation project with existing on-site 

directory services and the Mackin services was complete.  This will 

give JSHS student access to the PA e-book consortium.  The 2017-

18 District calendar draft was reviewed which includes an additional 

half-day release in the spring for conference requested by principals 

and teachers.  The draft will be reviewed by WAEA before Board 

approval.  Mrs. Vicente shared the district and county-wide costs for 

Cyber and Charter schools.  The Primeros Edge Point of Sale 

System is moving forward and adult accounts are now running for 

Food Services.  Mrs. Vicente, Mrs. Gockley, and Mr. Arnst 

completed the integration of Naviance with the National Clearing 

House data for the graduates from 2011-2016.  The committee also 

reviewed two homebound instruction requests and the Camp Conrad 

Weiser field trip request.  Also the Board will be using iPads during 

the meeting replacing the nine-year old Dell computers. 
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D. Personnel – Mrs. Reilly said the committee met January 5.  Items 

discussed are on the agenda for approval. 

 

E. Policy – Mrs. Larkin said the committee met on January 4.  Five 

policies are on the agenda for a first reading.  Policy 336 addresses 

that Act 86 of 2016 amends Section 1154 of the PA School Code by 

redefining the definition of near relative for professional and 

temporary professional employees under bereavement leave.  

Grandchild is now included in the definition.  This policy was 

discussed in November but tabled until the change could be 

discussed with the various employee groups.  As the District policies 

are grouped into three employee categories, policy 436 and 536 are 

also presented for consideration.  It is recommended that the district 

policy follow the provisions outlined in each collective bargaining 

unit agreement/individual contract/administrative compensation plan 

for Personal Leave and Bereavement Leave.  Mrs. Larkin requested 

that Policies 405 and 505 regarding employment of substitute 

employees be reviewed due to outsourcing their hiring.  Kelly 

Educational Staffing handles professional staff and SOS (School 

Operations Services) for support staff.  Policy 405 will be revised to 

include language that addresses the use of KES as the employer of 

professional daily substitutes.  Rates for daily substitutes will no 

longer be set annually as they are included in the contract.  The 

Board reserves the right to change the rate at its discretion which 

will be reflected in the contract.  The policy will maintain pre-

employment requirements as the District hires long-term substitutes.  

Policy 505 will be revised to include two statements that will 

broaden the language to allow the District to utilize an outside 

agency to employ substitutes for classified employees.  Mrs. Vicente 

requested a review of Policy 800 – Records Management.  She 

discussed the need to convene the Records Management Committee 

noted in the policy to recommend revisions and analyze district 

procedures specifically as they relate to record retention, the format 

in which records are retained, the retention period and the process 

for record disposal.  Guidance from PSBA will be used in the 

process. 

 

F. Berks County Intermediate Unit Board Report – Mrs. Reilly 

reported the last meeting was November 17.  Dr. Hackman 

highlighted the printing services at BCIU.  She also reported on the 

work county Superintendents are doing in advocating for our 

schools at Harrisburg and their meeting with Secretary Rivera with 

recommendations on ESSA, the new School Performance Profile 

timeline, the status of Act 1 and other PDE initiatives.  They also 

reviewed the 2017-18 general fund budget calendar and the Board’s 

role in the program governance for Head Start. 
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G. Berks Career & Technology Center Board Report – Mr. Painter said 

the meeting was December 8.  As it was the reorganization meeting, 

officers were elected and JOC meeting dates were established.  They 

approved a contract with Abraxas Academy to provide continuing 

education training to integrate people back into society. 

 

H. Berks EIT Report – Mrs. Reese said the meeting was held on 

December 8.  They reviewed the budget for 2017.  Distributions for 

2016 were 4.87% higher than the previous year attributable to more 

aggressive enforcement of delinquent taxpayers.  They are 

specifically going after delinquent commercial accounts.  The 

Bureau has had an independent consultant working with them to 

review the computer system and procedures to determine whether to 

improve or replace the existing system.  A technology manager was 

hired in November who has implemented new programs to improve 

system security and efficiency.  The meeting dates for 2017 were 

approved. 

 

I. Wyomissing Area Education Foundation – Mrs. Ziolkowski said the 

first meeting of the year will be January 12. 

 

J. Legislative Report – Mrs. Larkin said PSBA is providing many 

upcoming professional development opportunities in live events as 

well as webinars including a new director training, getting return on 

your investment, and engaging senior citizens.  Gov. Wolf’s budget 

address will be coming up in early February.  Hot topics include 

school choice, budget shortfall, pension reform, Charter Schools and 

their effect on Districts, and property tax. 

  

PUBLIC COMMENT None. 

  

SUPERINTENDENT’S 

REPORT 

Mrs. Vicente shared some good news from around the District: 

 WHEC – An Ugly Sweater competition and luncheon was held 

in December.  Behavior stations are being conducted in January 

for staff to review expectations throughout the building.   

 JSHS – Preparations and events for MiniTHON are underway.  

Junior De’Shaun Wilson has been named to PA Football Writers 

Class 3A All-State team as a defensive back.  For the second 

year WASD BCTC students have had the top attendance record 

at both East and West campuses as well as some of the highest 

NOCTI scores on the certification exams.  Twenty-two students 

participated in the Berks County Science Olympiad. 

 WREC – More than 130 students participated in the winter 

concert.  Sixth grader Tim Reilly won the Geography Bee.  He 

will participate in the State competition in January in an on-line 
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test.  The school-wide coupon book fundraiser for Camp Conrad 

Weiser was a success raising $2,300. 

  
A. CURRICULUM/ 
 TECHNOLOGY 

Upon a motion by Mrs. Reese, second by Mrs. Reilly, the following 

Curriculum/Technology items were approved. 

 

1. Approved Overnight Field Trip Request 

a. Sixth grade to Camp Conrad Weiser, May 24-26, 2017. 

 

2. Approved homebound instruction for secondary student 

ID#202798 from December 12, 2016 through January 9, 2017. 

 

3. Approved instruction in the home for secondary student 

ID#204678 from January 3, 2017 to April 3, 2017. 
  
 Yeas: Larkin, Painter, Redner, Reese, Reilly, Taylor, Waxler, 

Zeppos, and Ziolkowski. 

Nays: None.  Motion carried. 
  
B. FINANCE/ 
 FACILITIES 

Upon a motion by Mr. Redner, second by Mrs. Waxler, the following 

Finance/Facilities items were approved. 

 

1. Approved Service Agreement with Utility Refund Agency to 

review utility bills for recommendations for savings, credits 

and refunds.  

Background information: There is no cost to this agreement 

unless refunds are issued, at that time 50% of the initial refund 

is owed to Utility Refund Agency. 

   

2. Approved resolution not to raise taxes above the index of 2.5% 

for the 2017-18 fiscal year.   

Background information: Section 311(d) (1) of SS Act 1 

permits a school district to elect to adopt a resolution 

indicating it will not raise the rate of any tax for the support of 

public schools for the following fiscal year by more than its 

index.  Adoption of this resolution may be done in lieu of a 

preliminary budget.  This resolution is to be adopted by 

January 26, 2017.   

 

3. Approved Apple lease for 250 MacBook Airs, 230 iPad Air w/ 

cases, 8 Mobility Carts, and 35 Apple TVs for teacher laptop 

replacement and WREC Technology enhancements.    

Background information: The term is 4 years for a total 

financed amount of $356,284.80.  The first payment will be 

made with budgeted funds from the current school year.   
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4. Approved donations for fence project in the following 

amounts: 

 

a. $5,000 for a pillar by four donors 

b. $34,420 for bricks by 130 donors 

 

5. Approved donations for stadium sound system in the amount 

of: 

 

a. $1,000 from the Wyomissing Lacrosse Club 

b. $800 from the Wyomissing Area Music Association 

Background information:  The donations are going towards 

the replacement of the sound system at the football field.  The 

donations will be held until the sound system is purchased. 

 

6. Approved donations from the Wyomissing Area Youth 

Football Association for football roll tackle rings in the 

amount of $525.  

 

7. Approved donations from Walmart through recognition of 

Jennifer Beane, volunteer service: 

a. $250 towards the Football Program 

b. $250 towards the Fence Project  

 

8. Approved donation from the Kula Foundation in the amount of 

$28.61 

Background information:  The donation is from the Red Robin 

rewards program and will be deposited in the general fund. 

 
 Yeas: Larkin, Painter, Redner, Reese, Reilly, Taylor, Waxler, 

Zeppos, and Ziolkowski. 

Nays: None.  Motion carried. 
  

The Finance and Facilities items were opened for discussion.  There were no comments or questions. 
  
C. PERSONNEL/ 
 POLICY  

Upon a motion by Mrs. Reilly, second by Mrs. Ziolkowski, the 

following Personnel/Policy items were approved. 

 

1. RESIGNATIONS/RETIREMENT 

a. Professional Staff 

1) Patti Armstrong, Elementary Teacher, (WHEC) 

retirement, effective the last contract day for 

teachers in the 2016-17 school year. 

2) Melissa Gehman, Special Education Teacher-

Learning Support, JSHS, update effective date of 

resignation to January 20, 2017. 
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3) Nicole Wentzel, Special Education Teacher, 

JSHS, update effective date of resignation to 

January 13, 2017. 

 

b. Support Staff 

1) Tania Maldonado, Part-time Food Service 

Worker, WHEC, resignation effective  

December 23, 2016.   

2) Nicole Ortiz, Part-time Kindergarten Aide, 

WHEC, resignation effective January 6, 2017. 

 

2. LEAVE OF ABSENCE 

a. Professional Staff 

1) Laurie Balatgek, Librarian, JSHS, end Family 

Medical Leave, effective January 6, 2017, return 

to work January 9, 2017. 

2) Lauren Darr, Special Education Teacher, JSHS, 

Family Medical Leave, effective January 9, 2017 

to January 13, 2017, return to work January 17, 

2017. 

3) Amber Rishel, School Psychologist, leave of 

absence effective November 29, to December 5, 

2016, return to work December 6, 2016.   

4) Sarah Rugg, Kindergarten Teacher, WHEC, 

unpaid leave of absence effective December 8, 

2016 through June 8, 2017, return to work the 

first day of the 2017-18 school year. 

b. Confidential Support Staff 

1) Charisse Steffy, HR Generalist, update Family 

Medical Leave, November 7, 2016 to January 2, 

2017, return to work January 3, 2017. 

 

3. APPOINTMENTS 

a. Professional Staff 

1) Amanda Budwash, Special Education Teacher-

Learning Support, JSHS, M/Step 8 ($57,657) 

pro-rated in accordance with an effective start 

date of February 6, 2017. 

Background information:  This position is being 

filled as the result of a resignation. 

2) Sally McAvoy, Special Education Teacher-

Autistic Support, JSHS, B/Step 3 ($46,000), 

effective date to be determined. 

Background information:  This position is being 

filled as the result of a resignation. 

b. Support Staff 
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1) Aysha Awan, Paraprofessional, (WHEC) part-

time at 6 ½ hours/day, at a wage rate of 

$12.00/hr., effective date to be determined based 

upon successful completion of pre-employment 

requirements. 

Background information:  This position is being 

filled as the result of a resignation. 

2) Katelyn Correll, Floater Aide, JSHS, part-time 

at 5 ½ hours/day, at a wage rate of $12.00/hr., 

effective date to be determined based upon 

successful completion of pre-employment 

requirements. 

Background information:  This position is being 

filled as the result of a resignation. 

c. Confidential Support Staff 

1) Rickey Hoffman, Accountant, District Office, 

part-time at 27 ½ hours/week (5 ½ hours/day), at 

an annual wage rate of $36,000 pro-rated in 

accordance with an effective start date to be 

determined pending successful completion of 

pre-employment requirements. 

Background information:  This position was 

approved by the Board at the September 26, 

2016 Board Meeting. 

2) Roy Fulkersin, Systems Support Specialist, 

District Office, full-time at 37 hours/week, at a 

wage rate of $41,000 pro-rated in accordance 

with an effective start date to be determined 

pending successful completion of pre-

employment requirements. 

Background information:  This position is being 

filled as the result departmental re-organization. 

3) Marcia Guinther, Child Accounting and 

Central Registration Coordinator, District Office, 

full-time at 37 hours/week at an annual salary of 

$30,500, prorated in accordance with an 

effective updated start date of January 4, 2017. 

 

4. WORK OUTSIDE CONTRACT HOURS 

a. Professional Staff 

 

1) Approved the following teacher to receive 

compensation for providing instruction in the 

home to secondary student #204678 from 

January 3, 2017 to April 3, 2017 at the WAEA 

work outside contract rate for a maximum of five 

hours per week. 
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a) Christine Beidler 

2) Ratified the following teacher to receive 

compensation for providing homebound 

instruction to student #202798 from  

December 12, 2016 through January 9, 2017 at 

the WAEA work outside contract rates for a 

maximum of five hours per week. 

a) Teresa Wood 

3) Approved the following teachers who have 

agreed to be tutors for the JSHS after school 

tutoring program scheduled for Tuesday, 

Wednesday, and Thursday effective January 24, 

2017 to May 11, 2017 at the WAEA wage rate 

for work outside contract hours not to exceed a 

shared total of 405 hours. 

a) Michele Hatt-Ciemiewicz 

b) Chelsea Leber 

c) Meghan Tierney 

4) Ratified the following teachers who have agreed 

to be tutors for the WHEC after school tutoring 

program scheduled for Tuesday, Wednesday, 

and Thursday effective December 13, 2016 to 

March 30, 2017 at the WAEA wage rate for 

work outside contract hours not to exceed a 

shared total of 405 hours. 

a) Caitlin Bambrick 

b) Lauren Fiorentino 

c) Donna Fischer 

d) Claire Langdon 

e) Holli Noll 

f) Brianna O’Neil 

g) Erin Tyrrell 

h) NancyLee Chaiko (substitute) 

i) Sarah Cirba (substitute) 

j) Kelly McClennan (substitute) 

k) Amy Miller-Cush (substitute) 

5) Approved the following teachers who have 

agreed to be tutors for the WREC after school 

tutoring program scheduled for Tuesday, 

Wednesday, and Thursday effective  

December 6, 2016 to March 23, 2017 at the 

WAEA wage rate for work outside contract 

hours not to exceed a shared total of 272 hours: 

a) Keith Arnold 

b) Shauna Easteadt 

c) Kelly Ferrandino 

d) Michele Hetrich 
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e) Erika Homan 

f) Andrea Kupiszewski 

g) Daniel Smith 

h) Nancy Boyer (substitute) 

i) Bridgette Kozuch (substitute) 

 

5. SUMMER WORK HOURS 

a. Administrative Staff 

1) Approved Jennifer Mangold, Supervisor of 

Assessments and Instructional Interventions, 

District Office, to receive payment for hours 

worked outside her contract, 13 days (July 5, 

2016 to July 26, 2016) the per diem rate of 

$336.36/day. 

Background information:  Ms. Mangold’s 

additional time was necessary to complete data 

collection required for mandatory reporting. 

 

6. WAGE CORRECTIONS 

a. Support Staff 

1) Rebecca Botvin, Classroom Instructional Aide, 

WREC, $11.10/hr. 

2) Audrey Colapreto, Food Service Worker, 

JSHS, $13.96/hr. 

3) Elizabeth Perez D’Amico, Custodian, WREC, 

$14.45/hr. 

4) Timothy Romig, Custodian, WHEC, $12.08/hr. 

5) Charles Rothermel, Paraprofessional, WHEC, 

$11.72/hr. 

Background information for 1-5:  The noted 

hourly rates are for the 2016-17 school year and 

are retroactive to July 1, 2016 or the employee’s 

effective date if hired after July 1, 2016.  The 

hourly rates for the above individuals were 

incorrectly listed in Exhibit B of the AFSCME 

agreement approved December 5, 2016.   

 

7. WAGE INCREASES 

a. Professional Staff 

Approved the following teacher to receive course credit 

salary advancement (column movement) in accordance 

with the terms of the WAEA Collective Bargaining 

Agreement, per the effective dates noted below: 

1) Kelly Keim, Elementary Teacher, WHEC, 

M+30/Step 7 to M+45/Step 7 ($59,763) effective 

December 1, 2016. 
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8. VOLUNTEERS 
  
 Yeas: Larkin, Painter, Redner, Reese, Reilly, Taylor, Waxler, 

Zeppos, and Ziolkowski. 

Nays: None.  Motion carried. 

 

Mr. Painter acknowledged Mrs. Armstrong’s years of service and 

thanked the other departing staff member for their service.  Mrs. Vicente 

introduced and welcomed Roy Fulkersin who was in attendance. 

 

The remaining Personnel and Policy items were opened for discussion.  There were no questions or 

comments. 
  

OLD BUSINESS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

APPROVAL TO REBID 

TENNIS COURT 

PROJECT 

 

Mr. Painter reopened the discussion on the Tennis Court Project.  As a 

school district he said it is important to have a facility for student use in 

physical education classes.  Eliminating the two options that don’t 

provide space for classes, leaves option A and C.  Option C provides no 

guarantees from surface cracking and would further delay the project 

because new permits would be needed.  Mr. Painter said research 

showed that the courts were built in the 1930s and nothing substantial 

has been done to them since.  He suggested rebidding the project under 

option A.  Rebidding would not commit the District to move forward 

with the project if it is cost prohibitive. 

 

Mr. Zeppos said he met with Mr. Cafoncelli to further explore option D 

and found it not to be an acceptable solution.  He agreed to rebid under 

option A. 

 

Mrs. Reilly asked for some clarification of the process of resurfacing 

and whether the drainage issues affect the football field.  She too is in 

favor of rebidding under option A.  

 

Mrs. Reese said she would like to pursue a partnership with the Borough 

of Wyomissing for the new courts since residents will also use them and 

we still have costs associated with the contract for use of the Stone 

House courts and their maintenance.  

 

Mrs. Taylor asked why the five-court plan was not pursued.  Mr. Painter 

said there was resistance by the Borough to approve that plan. 

 

Upon a motion by Mr. Painter, second by Mr. Zeppos, the Board 

approved re-bidding the Tennis Court Project based upon the four-court 

configuration as approved by the Borough of Wyomissing. 

  

 Yeas: Larkin, Painter, Redner, Reese, Reilly, Taylor, Waxler, 

Zeppos, and Ziolkowski. 
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Nays: None.  Motion carried. 

  

NEW BUSINESS None. 

  
UPDATES FROM 
ORGANIZATIONS 

None 

  

ADJOURNMENT A motion was made by Mrs. Taylor, seconded by Mrs. Reilly to adjourn 

at 7:00 p.m.   

   

 __________________________________ 

  Board Secretary 

 


